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National Chung Hsing University Personal Performance Report regarding
Flexible Salary for Newly Appointed Domestic and Overseas Faculty
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Job title

Employee’s Name
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Employee’s previous
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Job title
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Employee’s job description
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Recent awards and honors
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Please describe specific performance
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Performance includes: teaching, research, and service aspects.
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The performance report should be submitted before April 1 of each year. Those who have
served for less than half a year may submit the report in the next year.




